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	PERSON SPECIFICATION 

	ROLE:
Litigation Solicitor – Shared Services

	ESSENTIAL REQUIREMENTS
	DESIRABLE

	
Qualifications

	· Legal qualifications - Qualified Solicitor or Barrister (at least 3PQE)

	· Higher rights of audience


	

Experience

	· Experience of advocacy in County and Magistrates courts
· Experience of litigation in the High Court
· Legal experience in a variety of criminal and civil proceedings
· Flexible: Willingness to work occasional evenings 
· Time Management: Ability to prioritize tasks effectively to ensure smooth and efficient service, especially during busy periods. 
· Experience in managing conflicting priorities
	· Legal experience in judicial reviews (housing law and planning law)
· Experience in advising in licensing law
· Advising on data protection and freedom of information matters
· Legal experience in housing law, homelessness, debt recovery, or planning enforcement


	
Skills




	· Excellent communication skills (written and orally)
· Excellent research skills to effectively and confidently advise on a wide variety of legal issues
· Post qualification experience in providing legal advice 
· Excellent knowledge of procedures in High Court, County Court and Magistrates Courts
· Excellent organisational & time management skills. Ability to work to tight deadlines and prioritise workload
· Excellent influencing and negotiation skills to provide best service to the Council in litigated matters
· Ability to act as the Council’s advocate before courts, tribunals and other hearings and successfully represent the Council’s position
· Confident Microsoft Office software usage.

	· Knowledge of local government law
· Knowledge of data protection and freedom of information
· Experience in clerking duties for council meetings

	
     Behaviours

	
TEAMWORK – Achieve more by working together

· Builds strong, collaborative relationships with client departments, Members, and external partners.
· Contributes positively to team morale and fosters a supportive, inclusive working environment.
· Demonstrates flexibility and willingness to support wider team priorities during high-pressure periods.

INNOVATION – Seek solutions to deliver services in the best way
· Embraces digital working, case management technology, and modern litigation practices.
· Identifies opportunities to improve litigation processes
	
TEAMWORK

· Supports succession planning and knowledge transfer within the service.








INNOVATION
· Keeps ahead of emerging case law, legislative change, and sector best practice.




	ROLE:
Shared Litigation Solicitor

	ESSENTIAL REQUIREMENTS
	DESIRABLE

	· Behaviours

	EFFECTIVENESS – Focused on achieving results.
· Manages a complex and high-value caseload efficiently, meeting court deadlines and performance targets.
· Delivers high-quality advocacy and/or instructs Counsel effectively to achieve best outcomes.
· Anticipates legal risks and identifies practical, defensible solutions.

RESPECT – Value the views and opinions of others
· Treats colleagues, clients, court, and external partners with professionalism and courtesy at all times.
· Remains calm, measured, and professional in contentious or high-conflict situations.

	EFFECTIVENESS
· Proven experience managing high-profile, complex, or politically sensitive litigation.
· Track record of achieving favourable outcomes through early resolution or strategic negotiation


RESPECT
· Builds credibility and trust quickly with internal and external partners.
· Ability to navigate politically complex environments with diplomacy.
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EAMWORK

I We can achieve more by working together.

@FFECTIVENESS
We are focused on achieving results
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